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The screen shots shown in this presentation are intended to illustrate the functionality and services available to participants on Benefits OnLine. They are not 
meant as exact representations of the screens available through your plan.

Merrill provides products and services to various employers, their employees and other individuals. In connection with providing these products and services, and 
at the request of the employer, Merrill makes available websites on the internet, mobile device applications, and written brochures in order to provide you with 
information regarding your plan. Under no circumstances should these websites, applications, and brochures, or any information included in these websites, 
applications, and brochures, be considered an offer to sell or a solicitation to buy any securities, products, or services from Merrill or any other person or entity.

Merrill Lynch, Pierce, Fenner & Smith Incorporated (also referred to as “MLPF&S” or “Merrill”) makes available certain investment products sponsored, 
managed, distributed or provided by companies that are affiliates of Bank of America Corporation (“BofA Corp.”). MLPF&S is a registered broker-dealer, 
registered investment adviser, member SIPC, and a wholly owned subsidiary of BofA Corp.

Investment products offered through MLPF&S:

Are Not FDIC Insured Are Not Bank Guaranteed May Lose Value

Banking products are provided by Bank of America, N.A., and affiliated banks, members FDIC and wholly owned subsidiaries of BofA Corp.

Unless otherwise noted, all trademarks and registered trademarks are the property of Bank of America Corporation.
© 2022 Bank of America Corporation. All rights reserved. | 4769195   |  20213139-2  |  06/2022 |  ADA
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What is a 401(k) plan?

A 401(k) is an employer-sponsored 

retirement plan

Potential tax 

advantages

Convenient payroll 

deductions

Potential for 

compounded growth
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Why do you need a 401(k) plan?

90%
of your 

pre-retirement 
after-tax 
income

x The number of 
years you’ll be 

retired

= You need 
a plan

If you have average 
earnings, Social Security 
retirement benefits will 
replace only about 40% 
of your income*

*Learn about Social Security Programs, Social Security Administration ssa.gov/planners/retire/r&m6.html (accessed February 10, 2020) 
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Age & Service Requirements

• 21 years old

• Non-union

• 3 consecutive months of service

Entry Dates (after completing service requirements)

• Immediately

Eligibility
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Contributing to the plan

• 1% to 15% on a pre-tax basis

• 1% to 15% on a Roth 401(k) basis

• 2022 IRS pre-tax/Roth 401(k) contribution limit: $20,500

• Age 50 or above: may be eligible for catch-up contributions 

(up to $6,500 in 2022)

*Additional limits may apply
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Y%X% X+Y%

Matching contributions add to your account

Your employer may match part of your contribution

• Discretionary match up to 4% of salary

• Your contributions are 100% vested

• Employer matching contributions are also 100% vested

Your 
contributions

+

Employer
contributions

=

Total 
contributions

4% 4% 8%
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The power of pre-tax contributions

Postpone taxes while preparing for the future

Without 401(k) With 401(k)

Annual salary $40,000 $40,000

Annual pre-tax contribution 
(6% in this example) 

$0 
$2,400
($200 per month)

Net salary after contribution $40,000 $37,600

Estimated federal income taxes $3,041 $2,753

Total contribution $0 $2,400

Current tax savings $0 $288

This example assumes a 6% annual contribution, but you can contribute up to the plan’s maximum contribution limit, subject to tax law 
limitations. The example is for illustrative purposes only and was developed using the Internal Revenue Service’s 2022 Tax Rate Schedules. It 
assumes a filing status of “single,” using the standard deduction and one exemption. Your taxes may differ; please see a tax advisor for more 
information. Taxes are due upon withdrawal from the 401(k) plan. You may also be subject to a 10% additional federal tax if you take a 
withdrawal from the 401(k) plan prior to age 59½.
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Roth 401(k): an alternative tax benefit

• Another contribution option in your plan 

(can choose pre-tax, Roth or both)

• You pay taxes up-front on contributions

• NO federal taxes on earnings due if a

qualified distribution is taken

To take a qualified distribution:*

• At least five years must elapse from 

the first day of the year of your first 

Roth 401(k) contribution, and 

• You must reach age 59½ (or become 

disabled or deceased)

*Non-qualified distributions: any earnings are subject to taxes, 

including a possible 10% additional federal tax under age 59½ 

unless an exception applies. State income tax laws vary; consult 

a tax professional to determine how your state treats Roth 

401(k) distributions.
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You have many 
options for investing
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Do you want to choose a pre-mixed portfolio?
Consider the GoalManager® Portfolio Rebalancing Service

Risk-Based Portfolios

• Diversified, “one-choice” 

investment election

• Offers a choice of portfolios 

based on different risk levels

• Rebalanced on a regular basis

Diversification does not ensure a profit or protect against loss.
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Investment 
Options

Ticker 
Symbol

Investment Weighting (%)

Conservative Conservative Moderate                       Moderate Aggressive
to Moderate                                                            to Aggressive                      

Money Market/Stable Value

Federated Hermes Capital 
Preservation Fund

FCPRT 50 40 26 10 3

Fixed Income

Pioneer Bond Fund PBFKX 15 10 7 5 1

Western Asset Core Bond 
Fund

WAPSX 15 10 7 5 1

Large Cap Equity

American Funds American 
Mutual

RMFGX 1 2 3 4 5

Neuberger Berman Large Cap 
Value

NRLCX 1 2 3 4 5

iShares S&P500 Fund WFSPX 5 9 11 13 14

AB Large Cap Growth Fund APGZX 1 2 3 4 5

JP Morgan Large Cap Growth JLGMX 1 2 3 4 5

Mid Cap Equity

iShares Russell Mid Cap BRMKX 3 7 11 14 17

Small Cap Equity

Columbia Small Cap Index CSPYX 1 3 5 8 8

International/Emerging Markets Equity

Goldman Sachs GQG Partners 
International Opportunities

GSIMX 3 5 8 10 13

American Funds Europacific
Growth Fund

RERGX 3 5 8 10 13

New World Fund RNWGX 1 3 5 9 10
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Do you want to make your own investment choices?
Consider your plan’s investment menu

Investment options

• Stock funds

• Bond funds

• Cash equivalent fund(s)

Be sure to consider:

• Fund objectives

• Fund strategy

• Costs and performance

For more information Your plan’s investment choices are available at 
myaccount.ascensus.com/ml
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Important information

Investing involves risk, including the possible loss of principal. Investments in foreign 

securities or sector funds, including technology or real estate stocks, are subject to 

substantial volatility due to adverse political, economic or other developments and may 

carry additional risk resulting from lack of industry diversification. Funds that invest in 

small- or mid-capitalization companies experience a greater degree of market volatility 

than those of large-capitalization stocks and are riskier investments. Bond funds have 

the same interest rate, inflation, and credit risks associated with the underlying bonds 

owned by the fund. Generally, the value of bond funds rises when prevailing interest 

rates fall and falls when interest rates rise. Investing in lower-grade debt securities 

(“junk” bonds) may be subject to greater market fluctuations and risk of loss of income 

and principal than securities in higher-rated categories. There are ongoing fees and 

expenses associated with investing. Bear in mind that higher return potential is 

accompanied by higher risk.
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Important information

Investors should consider the investment objectives, risks, charges and expenses of 

investment options carefully before investing. This, and additional information about 

the investment options, can be found in the prospectuses and, if available, the 

summary prospectuses, which can be obtained on Benefits OnLine at benefits.ml.com

or by calling Merrill at 800 228 4015. Investors should read the prospectuses and, if 

available, the summary prospectuses carefully before investing.
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