SUMMARY OF MATERIAL MODIFICATIONS

FOR THE

WRAP DOCUMENT AND SUMMARY PLAN DESCRIPTION FOR THE
AMY’S KITCHEN, INC. EMPLOYEE BENEFIT PLAN

EFFECTIVE MAY 1, 2022

This Summary of Material Modifications (“SMM?”) explains certain amendments and changes to the Amy’s Kitchen,
Inc. Employee Benefit Plan (the “Plan”). This SMM is an important document and should be kept with your copy of
the Summary Plan Description (“SPD”) for the Plan. The changes described in this SMM are effective as of May 1,

2022.

NEwW COMPONENT PLAN

Component Plan Name

Claims Administrator Name Contact

Hinge Health

Hinge Health (855) 902-2777

CHANGES TO ARTICLE |11

ELIGIBILITY, BENEFITS, AND CONTRIBUTIONS

Lyra Health

Provider or Program Administrator
Information

Hinge Health

455 Market Street, Suite 700
San Fransicso, CA 94105
(855) 902-2777
https://Hingehealth.com/amys1

Funding Medium

Self-Insured — The benefit is fully-insured by the above named
Provider

Eligibility

Generally, employees who work an average of 24 hour(s) per week.
Spouse

Dependent/Child

Domestic Partner

The above participants must be enrolled in the Employer’s group
major medical plan. The Hinge Health plan cannot be coupled with
any other major medical plan nor can it be elected as a standalone
plan.

Employees Excluded from Coverage

Not Applicable

Waiting Period

An Employee who has completed 45 consecutive calendar days of
service with the Employer (the “Waiting Period”) is eligible to
participate.

Effective Date of Coverage

Plan coverage begins on the first day of the calendar month
following or coinciding with the end of the Waiting Period.

Coverage Termination

Plan coverage will terminateat the end of the month in which the
Employee terminated employment or is no longer an eligible
Employee under the Plan’s provisions.

Note: All other sections of the Plan remain unchanged.
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